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BACK  TO  SCHOOL... 

It's  back  to  school  time  once  again.  Routines,  sack  lunches,  and  a  review  of  the  past  year 
with  visions  of  the  next  are  on  all  of  our  minds  as  we  prepare  our  agendas.  With  equity  as  an  item 
on  your  agenda  for  the  next  year,  perhaps  it's  a  good  time  to  evaluate  attitudes  and  behaviors. 
Though  you  may  know  and  understand  the  issues  surrounding  equity  and  education,  take  a  few 
moments  to  survey  yourself,  evaluate  your  results,  and  use  those  results  to  reaffirm  your  commit- 
ment to  equity  for  an  education  system  that  meets  the  needs  of  all  of  its'  students. 

Take  the  following  survey  and  test  your  Gender  Attitudes  and  Behaviors  Quotient ! 

Positive  Gender  Attitudes  and  Behaviors  Quiz 

Test  yourself  by  answering  yes  or  no  to  the  following  statements  about  your  treatment  of  the  male  and  female  students  in  the  classes  you 
teach. 

Yes  No 


1.  I  smile  more  often  at  females  than  at 
males. 

2.  I  speak  to  males  in  a  different  tone  of 
voice  than  I  do  females. 

3.  I  compliment  females  on  their  appear- 
ance more  frequently  than  I  do  males. 

4.  I  discipline  males  for  different  reasons 
than  females. 

5.  I  sometimes  use  sex- stereotyped 
phrases,  such  as  She's  very  good  at 
math,  for  a  female. 

6.  I  call  on  males  more  frequently  in  class 
than  I  do  females. 

7.  I  always  ask  males  to  do  the  heavy  or 
dirty  tasks. 

8.  I  expect  females  to  care  more  about 
their  appearance  than  males. 

9.  I  stress  the  importance  of  fathers'  pro- 
viding for  their  families. 

10.  I  describe  jobs  in  the  same  terms  I 
learned,  e.g.,  mailman,  salesgirl. 


Yes  No 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 


11.  I  discourage  males  from  showing 
emotional  or  caring  traits. 

12.  I  refer  to  females  as  girls  instead  of 
women,  even  when  they  are  adults. 

13.  I  never  expect  females  to  do  strenuous 
activities  or  physical  work. 

14.  I  think  males  who  pursue  female- domi- 
nated careers  like  child  care  or  secretar- 
ial work  are  gay. 

15.  I  expect  males  to  think  for  themselves 
more  often  than  I  do  females. 

16.  I  sometimes  use  sexist  humor  to  spice 
up  a  discussion. 

17.  I  cannot  accept  a  male  crying. 

18.  I  am  not  comfortable  with  females 
who  are  assertive  or  challenging. 

19.  I  believe  males  who  are  not  confident 
and  assertive  are  wimps. 

20.  I  emphasize  the  importance  of  career 
choice  more  with  males  than  with  fe- 
males. 


□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 

□  □ 


NOTE:  No  answers  to  all  the  above  statements  reflect  positive  gender  attitudes  and  behaviors.  This  quiz  is  suitable  for  informal  purposes 
only,  no  normative  data  are  available. 


In  youth  we  learn,  in  age  we  understand.        Marie  Ebner-Ecshenbach 


"Equality  of  rights  under  the  law  shall  not 
be  denied  or  abridged  by  the  United  States  or 
by  any  state  on  account  of  sex." 

ERA  as  passed  by  Congress  in  1972, 
first  paragraph. 


WANT  EQUAL  PAY  ? 
BE  A  MECHANIC... 


We've  come  a  long  way,  but  women's 
salaries  still  don't  measure  up  to  men's,  accord- 
ing to  a  1992  U.  S.  Bureau  of  Labor  Statistics 
study.  Even  in  occupations  traditionally  thought 
of  as  women's  work,  a  double  standard  applies. 
Female  health  workers,  licensed  practical  nurses, 
record  keepers  and  lab  technicians  earn  just  83 
percent  of  what  their  male  counterparts  make. 
So  do  elementary  school  teachers.  Bookkeepers 
fare  a  little  better  (84  percent ),  as  do  counsel- 
ors, secretaries  and  postal  workers  (90,  92  and 
95  percent  respectiveley).  A  more  interesting 
finding:  Women  in  nontraditional  jobs  may 
actually  earn  more  than  men.  Female  mechanics 
do  - 105  percent  of  what  men  pull  down.  And 
female  electrical  -  and  electronic  equipment 
repair  workers  take  home  a  whopping  109 
percent  of  what  guys  in  the  same  jobs  get 

Linda  Spencer 
Women's  Day  6/8/93 

Taken  from  NEWS-LINK,  Career  Development 
Program,  Miles  City,  Montana.  Summer  1993 


"I  never  doubted  that  equal  rights  was  the 
right  direction.  Most  reforms,  most  problems 
are  complicated.  But  to  me  there  is  nothing 
complicated  about  ordinary  equality." 

Alice  Paul, 
quoted  in  American  Heritage 
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YES,  VIRGINIA,  THERE  REALLY  IS  A  GENDER 
EQUITY  COORDINATOR... 

Welcome  to  the  August  edition  of  Partnership 
In  Equity! 

My  name  is  Rebecca  A.  Bird,  but  please  call  me 
Becky!  I  am  a  single  parent  of  two  boys,  Ray,  13  and 
Bobby,  10.  I  have  a  Masters  in  Public  Administration 
from  Montana  State  University,  and  a  Bachelors  in 
Speech  Communication  from  MSU.  (GO  CATS!!!)  The 
focus  of  my  graduate  study  was  women  in  higher 
education,  in  particular  women  as  faculty  and 
administrators,  and  leadership  development. 

As  a  graduate  student,  I  was  fortunate  to  be  an 
assistant  in  the  MSU  Women's  Center.  The  WC  was  a 
great  place  to  work,  and  a  great  place  to  grow  as  a 
professional.  Being  there  only  reaffirmed  my 
commitment  to  education,  and  to  women's  opportunities 
and  empowerment.     I  have  had  a  variety  of  experience 
in  the  nontraditional  arena.  I  have  worked  as  flagger, 
dump  truck  driver,  and  a  laborer  for  the  Wyoming 
Highway  Department.  I  worked  for  a  time  as  a  surveyor, 
geophone  technician  (juggie),  and  a  truck  driver  for  a 
seismograph  company.  I  almost  got  a  job  on  a  service 
rig,  however  I  just  happened  to  be  out  of  town  the  day 
they  came  to  my  door  to  put  me  to  work.  Needless  to 
say  they  couldn't  "wait",  because  they  needed  a  hand 
right  then. 

I'm  really  excited  to  be  in  my  new  job,  and  I  look 
forward  to  meeting  you  as  I  cross  the  state  in  the  coming 
months.  Please  feel  free  to  contact  me  at  any  time  with 
your  questions  or  comment  as  they  arise.  Have  a  great 
school  year! 


A  note  of  Thanks  to  Donna  Porter  for  her  time 
and  organization  while  the  acting  GEC.  It  made 
the  transition  into  this  job  very  smooth  and 
helpful!  Good  Luck  Donna! 
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FACTOID 

Families  most  in  jeopardy  of  poverty  are  those 
headed  by  women,  particularly  minority  women. 
Since  women's  wages  are  lower  than  men's  and 
single  parent  families  do  not  benefit  from  two 
incomes,  child  poverty  rates  are  very  high  in 
female  headed  households:  47  percent  for 
whites,  72  percent  for  blacks,  and  65.1  percent 
for  Native  Amercans. 

from  New  Economic  Trends  For  Women's 
Economic  Employment:  Implications  For  Girls' 
Vocational  Education.  Lvnn  C.  Burbridge,  1992, 

and  the  U.S  Bureau  of  the  Census/Montana 
Department  of  Commerce,  1992. 


AND  THE  SURVEY  SAYS... 


Twenty-five  percent  of  first-year  college 


students  agreed  with  the  statement,  "Married 
women's  activites  are  best  confined  to  the  home 
and  family."  The  statement  was  part  of  a  survey 
of  over  213,000  students  entering  more  than  400 
two-year  and  four-year  institutions  in  the  fall  of 
1992. 

Over  30  percent  of  the  men  and  21  percent  of  the 
women  answered  positively  to  this  question.  Just 
under  80  percent  of  the  students'  mothers  were 
in  the  workforce,  6  percent  were  unemployed, 
and  slightly  more  than  14  percent  were  full-time 
homemakers. 


FOOD  FOR  THOUGHT 

...To  achieve  a  fully  integrated  workforce,  59 
percent  of  all  women  would  have  to  change  jobs, 
according  to  the  U.S.  Census  Bureau. 

...In  1989,  full-time  women  workers  earned  only 
68.6  cents  for  every  $1.00  earned  by  men,  based 
on  annual  earnings. 

...Differences  in  men's  and  women's  education, 
labor  force  experience  and  work  interuptions 
account  for  only  14.6  percent  of  the  wage  gap 
according  to  a  1984  U.S.  Census  Bureau  Report 

...There  is  a  direct  negative  correlation  between 
the  percentage  of  women  in  the  field  and  the 
level  of  that  field's  compensation.  A  1986  study 
by  the  National  Academy  of  Sciences  found  that 
each  additional  percentage  point  female  in  an  oc- 
cuapation  was  associated  with  $42  less  in  me- 
dian earnings. 

...Of  all  women  employed  in  1986, 76  percent 
were  in  non-professional  occupations:  clerical, 
sales,  factory  or  plant  jobs. 

Source:  The  National  Committee  on  Pay  Equity 


The  survey  was  reported  in  The  American 
Freshman:  National  Norms  for  Fall  1992, 
published  by  the  University  of  California  at  Los 
Angeles  Higher  Education  Research  Institute  and 
the  American  Council  on  Education. 


Where  are  the  Jobs  in  Montana? 


Montana's  Growing  Occupations 

Jobs  Gained  Annually  Due  to  Growth 
1990  -  1997 


Retail  Salespersons 
Registered  Nurses 
Cashiers 
Secondary  Teachers 
Nursing  Aides/Order. 

Waiters/Waitresses 
Elementary  Teachers 
Heavy  Truck  Onvers 
Gen.  Office  Clerks 
Restaurant  Cooks 
Food  Prep.  Workers 
Janitors/Cleaners 
Book  keepers/ Account. 
Gen.Mgrs/Top  Execs. 

Room  Cleaners 
Fast  Food  Prep/Serv. 
Secretaries.  General 
Stock  Olerks.  Floor 
Sales  Supervisors 
MaintenanceRepairers 
Lie. Practical  Nurses 
Receptionists/Info. 
Clerical  Supervisors 
Operating  Engineers 
Carpenters 
School  Bus  Drivers 
Light  Truck  Drivers 
Home  Health  Aides 
Elec.Powerlinelnstal 
Food/Lodging  Mgrs. 
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Source:  Research  &  Analysis  Bureau 


♦ATTENTION* 


The  Gender  Equity  Workshop  Schedule  for  this 
Fall/Winter  is  in  the  process  of  being  confirmed. 
I  apologize  for  not  being  ready  to  publish  at 
press  time  for  this  edition  of  PEE.  I  know  you 
all  are  waiting  patiently,  and  that  I  appreciate! 
As  soon  as  the  confirmed  dates  are  available  we 
will  be  sending  letters;  information  will  be 
included  in  Perkins  RFP's  and  in  future  issues  of 
PIE.  Workshops  will  be  conducted  in  the  fol- 
lowing locations:  Butte,  Bozeman,  Great  Falls, 
Billings  (beginning  and  advanced),  Helena 
(beginning  and  advanced),  Lewistown,  Havre, 
Missoula,  Glendive,  Glasgow,  and  Kalispell. 

...  If  you  would  like  to  request  training  in 
your  area,  and  you  are  not  on  the  list,  please  call 
and  I  will  see  what  can  be  done.  Also,  anyone 
interested  in  advanced  training  in  another  area 
can  contact  me  for  more  information.  Remem- 
ber -  workshop  requests  require  a  minimum  of 
ten  participants. 


,   Alert!  Alert! 

If  you  will  be  recieving  equity  training  from 
someone  other  than  the 
Gender  Equity  Coordinator,  and  you  plan  to  use 
that  training  for  Perkins,  you  must  be  sure  that 
the  training  has  been  pre-approved  by  the  Gen- 
der Equity  Coordinator  PRIOR  to  the  work- 
shop. 

Please  save  yourself  time  and  energy  by  check- 
ing with  the  Gender  Equity  Coordinator  about 
l  alternative  training  options. 


Rebecca  A.  Bird  5112 

GENDER  EQUITY  COORDINATOR 

OFFICE  OF  THE  COMMISSIONER  OF 

HIGHER  EDUCATION 

2500  BROADWAY 

HELENA,  MONTANA  59620 

(406)  444-0317 


